" T¥sl Know Your Labor Rights

The information in this document has been compiled from the NYS
Department of Labor website, the NLRA, and a list of unfair labor
practices provided by Joe Guza of the Painter’s Union, District Council 4

Under the National Labor Relations Act (NLRA) you have a right to form a union at your
workplace. Once a majority of employees vote to form a union, the next step is to file a petition
with the National Labor Relations Board (NLRB) and have them conduct an election. You can
also demand your employer to voluntarily recognize the union by showing them signed
union-authorization cards. Although your rights listed below are in the NLRA, workers’ rights
are often violated by companies, so discretion when organizing your workplace is advised
(especially in the early stages when the organizing committee is the weakest).

While unionizing your workplace, you have the right to:

e Talk to other employees about the union

e Distribute union literature

e Wear union buttons, t-shirts, or other articles of clothing

e Meet with employees in your workplace outside of work to discuss union organizing
(recommended after you have vetted that the employees might be pro-union)

e Document everything your employer does to union bust or any other unfair labor

practices

While unionizing your workplace, your employer is not allowed to:

e Impersonate a union representative or member at union meetings, and in general

e Spy upon or keep under surveillance anyone they suspect is organizing a union
(employers will keep tabs on you, however)

e Blacklist you from other jobs in and outside of your industry

e Refuse to collectively bargain or discuss employee grievances with union representatives

e Discourage or prevent employees from joining the union, or offering a company “union”
(a fake union) as an alternative

e Fire you, threaten to close your workplace or move it to another location, or take action
against your wage rate (like cutting your hours)

e Ask you about your opinion of unions during the hiring process or interrogate you about
union matters at work

e Refuse to recognize the union after a successful election facilitated by the NLRB

e Promise workers a raise, promotion, reward, more desirable work, and/or better benefits
if they vote against unionizing

e Deliberately keep unionized workers or workers trying to organize a union away from

non-union or anti-union workers in the workplace
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